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FREE STATE REPORTING, INC.
H'OS Cape St. Claire Road
Annapc:is, Maryland 21401

ACKNOWLEDGMENT OF DEPONENT

T __D-lC--.:A-=--)J_':-ii:...-:::L.==--_F_,__V A A)_H~'?,L_dc her e by a c Yo n ow 1,= do e

through ~_ inclusive,

af the transcrict of ~y depositi~n, and that: lcheck appropriate

The same is a trUE. correct and complete transcription

of :~e ~~swers aiven by me to the questions therein recorded.

__25.__ Exc,,-,pt for the =hanoes ncted on the attached '",:":-,:'\':a

sheet, the sa~e :5 a true, correct and complete transcription of

,":,:,y -::epQsi t ion.

Dated: Signed:~c~j)ftUiA.--~
ITOThRY PUBLIC

-G-o un-ty--o f

On this 3o~ day of &~k!L . 19 e, J,." . bef ore me.
the undersigned officer. personally appeared 't:>AA.i,IIH.. F. VA.~ d)'~,v'

known to rre (or satisfactorily proven) to be the person whose name
:5 subscribed to within the instrument and acknowledged that he/she
executed the saITe for the purposes therein contained.

=n witness hereof I hereunto set my hand and official
seal.

I1y Expires:
r,~y C-Jn..., ..~i';J..~;!! 'E1:f·:r~:I :tiiJy l~'. 1925
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FREE STATE REPORTING, INC.
1006 Cape St. Claire Road
Annapolis. Maryland 21401

ERRATA SHEET

IN RE: I~ the ~atter of Dixie Broadcasting. Inc.

DEPOSITION OF: Daniel Van Horn

TAKEN ON: Dece~ber ~1. 199~

A~ the ti~e. the above-named deponent desired to make the following
ohanges:
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____ --kItlE AS TRANSCP.~BED
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OBI EXHIBIT 5

Dixie Broadcasting, Inc.

Equal Employment Opportunity Program
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DIXIE BROADCASTING, INC.
EQUAL EMPLOYMENT OPPORTUNITY PROGRAM

THE ATTACHED EXHIBIT IS BEING PROVIDED

UNDER PENALTY OF PERJURY

DATE MARK GOODWIN



nIXIE BROADCASTING, INC.
EQUAL EMPLOYMENT OPPORTUNITY PROGRAM

The principles of the equal employment opportunity ("EEO")

program of Dixie Broadcasting, Inc. ("OBI"), licensee of Stations

WHOS(AM) and WDRM(FM), Decatur, Alabama (the "Stations"), are set

forth in the Broadcast Equal Employment Opportunity Report dated
1

November 23, 1988 (the "Form 396") included as part of the Stations'

renewal applications filed on December 1, 1988 with the Federal

Communications Commission ("FCC" or "Commission").

In order to implement the Stations' EEO program and to facilitate
)

periodic evaluation of the program's effectiveness, OBI has

established the following procedures and designated two of its

employees -- Mark Goodwin (general sales manager) and James K.

Bramlett (assistant EEO officer) -- to carry them out, subject to the

ultimate supervision of the Stations' general manager, J. Mack

Bramlett.

1. An "EEO Policy Statement" and a "Notice to Employees and

Applicants for Employment Regarding Station WORM's EEO Policy and

Program" are posted in a conspicuous location at the Stations. Copies

of these notices, which are modeled after the sample notice in the

1989 NAB publication titled "A Broadcaster's EEO Handbook" (the "NAB

Handbook") are attached hereto as Attachment 1.

2. Job applicants are asked to complete an employment

application. A copy of the Stations' employment application, which

was provided by the NAB, is attached hereto as Attachment 2.
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3. The Stations periodically send out notices to potential

recruitment sources asking whether they will refer applicants when

notified of job openings, and enclosing a self-addressed, stamped

postcard for such sources to return acknowledging receipt of the

letter. A copy of such a letter and postcard, modeled after the

sample forms in the NAB Handbook, are attached as Attachment 3.

4. For each hiring opportunity, notices are sent out to

approximately 20 recruitment sources and advertisements are placed in

local newspapers of general and minority and female circulation.

Copies of illustrative notices and ad requests, modeled after the

sample forms in the NAB Handbook, are attached hereto as Attachment 4.

Copies of all letters to recruitment sources and notes of

telephone contacts and meetings held with recruitment

sources are retained.

Copies of all advertisements and postings of the position

are retained.

Information about any other recruitment efforts undertaken

is noted.

5. When resumes or job applications are received relative to

each position, they are placed in the file maintained for the

position. An "Applicant Flow Chart" is completed for each job

opening. A copy of the Applicant Flow Chart, which is modeled after

the sample form in the NAB Handbook, is attached hereto as Attachment

5. The front of the Applicant Flow Chart summarizes the results of

the Stations' recruitment for each position. It asks for the name of
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each person applying for an opening and the disposition of each

person's application.

6. Pertinent information with respect to each applicant is

provided on an EEO Data Form. A copy of this form, modeled after the

form in the NAB Handbook, is attached hereto as Attachment 6. The

information gathered is kept separate from the applicant files while

the applicant remains under active consideration for any position.

The applicant is informed that the information is required for FCC

reporting purposes and will not be used for any other purpose. For

those applicants who walk into the Station, the race and sex is

determined from visual observation. For those who apply by mail for

advertised positions, the Stations send a letter to the applicant (a

sample of which is attached hereto as Attachment 7) acknowledging

receipt of the application and asking them to complete and return the

EEO Data Form to the Stations.

7. Documentation is kept on the responses received directly

from each referral source, whether in the form of correspondence or

notes from meetings with or telephone calls to the sources.

8. The effectiveness of each source is periodically evaluated

based upon the foregoing records and adjustments are made as

necessary.

9. Files relative to all hiring opportunities and other EEO

efforts during the license term are retained until FCC action on the

next renewal application filed becomes final.

10. Finally, DBI entered into a letter agreement dated January

22, 1992 with Region V of the NAACP, in settlement of the NAACP's
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petition to deny OBI's 1988 renewal applications. This agreement has

been approved by the FCC but its terms are not yet effective.

Nonetheless, the Stations have been abiding by the operating

provisions set forth in paragraphs 1.1 through 1.4 thereof, including

contacting the Decatur Branch of the NAACP and other sources

recommended by the NAACP when there are job openings, operating a

minority internship program and meeting annually with NAACP

representatives with respect to the Stations' EEO program.

* * * * *
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EEO POLICY STATEMENT

It is the policy of Stalion WDRM to provide equal
employment opportunity to all qualified individuals without
regard10race. color. l'C1i&ion, national origin, apt or sex. in
all personnel actions includin, recruitment, evaluation. se.­
lection, promotion. compcDIItion. craiDiDlt discipline and
taminaticm. It is also the policy of StatiOD WORM to~
moteIbemlJialionofequalemploymcntopportanity through
a positive, continuing program of specific practices desig­
nated to ensure the full realization of equal employment
opportunity Ihroup a poaitiYc. continuing program of spe­
cificpracticesdeaiped toensure the fulllel1izadon of~ua1
employment opportuniry without repnt to IKe, color, reli­
gion, Daliooal oripn, age 01' sex.

To make lhis policy effective-and to ensure confOllDBDCC
with Rules and Regulatioas of the Fedaal CommunicatioDl
Commission, we have developed an Equal Employment
OpportunityPrognm. CopiesofourEqualBmp10ymeDt0p­
portunity PIoJfIID are available to all interested persons in
the WORM office.

":"'.''''\~'':''~:.'' ~ ...., ..' .~. ~";", ":"" .•.. ,.
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Notice to Employees and
.Applicants For Employment
Regarding Station WDRM's·

EEO Policy and Program

It is the policy ofStatiOD WORM to provide equal employment opportunity to all
qualified. individuals without regard to race. color. religion, national origin, age or sex in
all persoDDe1 actions including recruitment. evaluation, le1ec:tion, promotion,
compensation, training, discipline, and termiDaticm. .

It is also the policy ofStation WORM to promote the rea1jzation ofequal employment
'opportunity through a poaitive. contiDuiq program DC specific pract.ices deaiped to eDlUR

the full realization ofequal employJDeDt opportunity without regard to race, color, re1igi~
national oriein or sex.

To make this policy e8'ecti.ve, and to euaUl8 coDfemnence with the Rules 8Dd
Regulations oftile Federal CommUDicatioaa ComrniuiOD, we have developed an Equal
Employment Opportunity Program. Copiel ofour Equal Employment Opportunity
Proeram are available to all interested penODa in the WDRM ofIice.

We would like to ask your cooperation and auiltaDce in our ef!'orta to recruit. hire aDd
promote qualified WOlDen and minoritiel. In thia regard, ifJOU know ofiDdividuala who
migilt be interested in and qualified to work: at the station. we enco1U'llge you to refer tIlem.
to us.

All AppliC8llta aDd employ... are entltled to equal opportumty. Ifyou believe
you have beeD clUedmfnated apiDlt. you have the rllht to notify the Federal
CommUDicatiou CommtMiOD, 1919 AI Street, S.W., Wuhtnltou, D.C. 20554; the
Equal EmployJDeDt OpportuDity CommlsloD, 1900 8I'd AftDue, North, Birm..Iq-

, ham, AL 3620&

--­0',
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EMPLOYMENT RECORD

J
EIIPLO'tED

o FULLTlIIE(Aa at.. )
]--M-:n:-l'EAIIINA--r-ID---- g_~_MT_T1ME_(Aa_CAa_I..-af_:-_-_-_--'_:_

I
JOITnLE DATES WOAICED IN RATE OF PAY... 10

.
I

,
,
I

I

""'-_NAllE [ REJATK)NSfIP 1...._ADDRSSS I..._PHOHE__NO. _

IlMlafltar ..Ia_.....~~ ~ _

1upII......Cui••w _

.- --......
e~- .............K.,......---. _
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Date

{SALUf} {FNAME} {LNAME}

{TITLE}
{COMPANY}
{ADDRESS}
{errY}, {STATE} {ZIP}

Dear {SALUf} {LNAME}:

Station WDRM is an Equal Opportunity Employer. From time to

time, we have job openings at our station which require a variety

of skills and talents. We encourage members ofminority groups

and women to apply for these positions, and we seek your help in

referring minorities and women to us.

We will be contacting you as job openings arise at our station. In
the meantime, ifyou know ofPtinority group members and/or

women who might be interested in working at our station, please

do not hesitate to refer them directly to me. In the event you do
not presently know ofany such candidates, please refer them to

me whenever they come to your attention.

HUNTSVILLE
ALABAMA

401 14th Street. S.c.
Deauur, AL 35601

P.O. Box 789
Decaa.n-, AL 35602

Deauur (105) 353~1750
HIl1W~ (205) 837~1021

FAX (205) 355~8013

Ifyou are aware ofany other organization which may be of

assistance to US in this regard, I would also appreciate having its
name and address. I am enclosing a self-addressed, stamped

postcard, and ask that you complete and retum it to me to

acknowledge receipt ofthis letter.

Thank you for your assistance.

Sincerely,

J. MACK BRAMLETT
General Manager
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date

{SALUT} {FNAME} {LNAME}
{TIlLE}
{COMPANY}
{ADDRESS}
{CfI1(}, {STATE} {ZIP}

Dear {SALUf} {LNAME};

Re: Professional Employment Opportunity

Station WORM is an Equal Opportunity Employer. WORM is

now accepting applications and resumes from applicants for the
position ofGob title).

Ifyau know ofany male or female minority group members who
might be interested in working at our station. please don't hesitate
to refer them directJy to me. Ifyou are aware ofany other
organiutions which may be ofassistance to us in this regard, I
would appreciate have its name and address.

HUNTSVILLE
ALABAMA

401 14m Street, S.E.
Deama, AI. 35601

P.o. Bo%789
DeCDJ:UT, AI. 35602

DecatJD' (205) 353-1750
HKlUSvifle (205) 837~I021

.FAX (20S) 3SS~8013

Sincerely,

J. MACK BRAMLE1T
General Manager

. - {I -



HUNTSVILLE
ALABAMA

401 14th Street, S.E.
Deauur, AL 35601

P.O. Box 789
Decatur, AL 35602

Deauur (205) 353-1750
Huntsville (205) 837-1021

FAX (205) 355-8013

February 13, 1992

To: Calvin Miller
Advertising Manager,
Speakin' Out News

() 1/1 IP
From: J. Mack Bramlett, If,7 (.

General Manager
WDPM-WHOS Radio

Please run the following ad in the next issue of
Speakin' Out News.

Air Talent

WDRM-WHOS seeks applicants to fill
Air Talent positions. Applications
are taken between 8:30am and
5:00pm at the offices of WDRM­
WHOS at 401 14th Street, SE in
Decatur, Alabama. Resumes may be
submitted to Manager, WORM­
WHOS, Box 789, Decatur, AL 35602.
WDRM-WHOS ;s an equal
opportunity employer.

-12.-
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Applicant Flow Chart

Time Period of Report ---------PetSOn Pn:parini Rcpon _
Date Prepan:d _

Compklc unIy if Hi....J

~i«I Ral~

Nul' Applic.J ll.MtrcJ Di..";ti&>n" ).lb Tide ul
Date N_ Orie· Rac~ Sea Nc By 1"",.

.-.

"'I-American Indian or Alaskan Native
2-Alian or Pacific bllinJu
3-Black, not of Hispanic O'iain
~HUpankor Spanish-Surnamed
5-Whitc. not of Hispanic Origin

··1-1ntcrviewcd. no uif~r

2-1nrervieweJ. offer extended. and hiRd
. 3-ImcrvieweJ, offer extcnded, but rejected
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EEO Data Form
NOTE: The datil requested by this form will assist us in complying with equal employment
opportunity obligations. This form will be maintained in a file separate from your resume and!
or employment application. The information you provide on rhis form will nor be available to

the person who evaluates your employment application. and will not be used in any way in
derermining whether to offer you employment. Part B of the form will not be completed until
after a deciSion on your application has been made, and, if an offer of employment is made,
until after you have accepted or rejected the offer.

PART A

NAME: DATE: _

REFERRED BY: _

RACE:
o American Indian or Alaska Native
o Asian or Pacific Islander
o Black. not of Hispanic Origin
o Hispanic or Spanish Surnamed
o White, not of Hispanic Origin

SEX: o Female o Male

PARIB

POSITION FOR WHICH APPLICANT APPLIED:

HIRED: 0 Yes DNo

IF NO. REASONS: _

IF OFFER MADE AND REJECTED, REASONS GIVEN BY APPLICANT:

-Ilf-


